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LEYTON COMPANY PROFILE 

Leyton Italia is a consulting firm belonging to an international group specialized in improving the 

global performance of companies. 

The company was founded in Paris in 1997 and is currently present in 12 countries in Europe and 

overseas: BELGIUM / CANADA / FRANCE / GERMANY / ITALY / MOROCCO / NETHERLANDS / 

POLAND / SPAIN / SWEDEN / UNITED KINGDOM / USA 

 

 

Leyton's activity is mainly structured in  3 areas: 

 

1. Financing innovation 

2. The creation of the knowledge network 

3. The management of outsourced services with high value for the company 

 

Leyton supports companies in achieving concrete benefits thanks to the experience and 

professionalism constantly recognized by the market. Our actions create value, support 

competitiveness and generate profits. 



INTRODUCTION TO THE TECHNICAL 

DOSSIER 
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The technical dossier prepared by LEYTON ITALIA aims to be an effective working tool with 

different uses, such as, but not limited to: 

 
1. Evaluate and monitor the company's sustainability performance over time and use it to verify 

the effectiveness of sustainability strategies through a set of indicators defined by the  

UNI/PdR 134:2022 reference practice 

 
2. Transform your business models and value networks 

 

3. Define an approach that integrates the principles of sustainability into technological 

innovation processes (conception, design and development of the product, process and 

service) 

 
4. Transfer information from the technical to the administrative area of the company, in order 

to make the control of activities related to sustainability strategies more efficient and 

accurate and the identification of the information required by civil and tax legislation; 

 
5. Facilitate access to tax incentives and concessions at national and regional level related to 

the 

ecological transition and the concept of sustainability. 

 

This dossier reports the sustainability indicators used to assess, on the basis  of the provisions of  

the UNI/PdR 134:2022 reference practice, the company's sustainability level and its  rating. 

The rating system in question is therefore useful for the company for an initial assessment of the 

sustainability of its company and for the identification of future actions to be pursued to improve its 

performance in the three ESG (Environmental, Social, Governance) reference fields. 



CUSTOMER MASTER 
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NAME AND LEGAL FORM 

 
G&G DESMAC S.R.L. 

REGISTERED OFFICE 

Address: Via Milli, 2 - 65126 Pescara (PE) 

Tax registration ID: 02345340687 

VAT number: 02345340687 

ATECO 2007 Code: 70.22.0 

Website: www.ggdesmac.com 

Reference Email: sofia.pettinella@ggdesmac.com 

 
REFERENCE YEAR FOR THE ASSESSMENT 

FY 2024 

 
COMPANY SIZE 

Micro enterprise 

 
LEGAL REPRESENTATIVE OR INTERNAL CONTACT PERSON 

Name and Surname: Sofia Maria Pettinella 

 
ACTIVITY DESCRIPTION 

G&G DESMAC is an industrial holding company with wholly Italian capital with a strong 

specialization in the Oil & Gas sector. The company offers a range of services such as: supply of 

industrial materials, rental, sale and services of oil and gas equipment, business development in 

the Oil & Gas sector, engineering. 

 

DATE OF EVALUATION ACTIVITY 

22/04/2024 

 
NUMBER OF EMPLOYEES (INCLUDING SHAREHOLDERS AND OWNERS) 

8 

 
SECTOR 

Business consulting and other administrative-management consulting and business planning 

http://www.ggdesmac.com/
mailto:sofia.pettinella@ggdesmac.com
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SUSTAINABILITY AND SUSTAINABLE DEVELOPMENT: 

BACKGROUND 

"Sustainable development is development that meets the needs of present generations, without 

compromising those of future generations." 

Behind this definition, universal and humanly recognized by all, there are two different concepts of 

equity: 

 

1.  Inter-generational equity: equalizing the well-being between the current generation and 

future generations, ensuring that the needs of the current generation are met without, 

however, calling into question the effective satisfaction of the needs of future generations;  

2.    Intra-generational equity: striving for equality of well-being within the same generation, 

so that well-being is equally distributed within the same generation from a "macroscopic" 

vision (between the generations of one's own nation and the generations of other states) to 

"microscopic" terms (actions of the same generation). developed within the same 

neighbourhood). 

 

Alongside these two different concepts of equity, within the concept of "Sustainable Development", 

there is  the third concept of   inter-species equity: respecting and guaranteeing the well-being 

ofother living species such as, for example, animals. 

 
"Sustainable development, far from being a definitive condition of harmony, is rather a process of 

change such that the exploitation of resources, the direction of investments, the orientation of 

technological development and institutional changes are made consistent with future needs as well 

as with current ones". (cit. Brundtland Report) 

 
The definition of sustainable development therefore goes hand in hand with the definition of 

sustainability and the three dimensions of sustainability defined within the "Social Responsibilities 

of Business Corporations" (report drawn up in 1971 by the Conference Board's Committee on 

Economic Development  - CED): 

 

1.  Environmental sustainability: the ability to preserve the three main functions of the 

ecosystem (resource provider,  waste receptor and direct source of utility)  over time and 

in balance   with each other, avoiding  exceeding resilience the environment (nature's ability 

to absorb the impact of anthropogenic transformations without causing irreversible 

degradation) and planetary boundaries (maximum  carrying capacity of the entire Earth 

System against various anthropogenic pressures  ); 

2. Social sustainability: the ability to ensure an equitable distribution (by class and gender) of 
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democracy, participation and social justice, guaranteeing the conditions of human well-being 

(safety, health, education, education,education,); 

3. Economic sustainability: the ability of the economic system to generate a lasting growth of 

economic indicators, through the creation of income and work for the sustenance of 

populations and an efficient and effective combination of resources; 

 

This tripartite breakdown is echoed by the concept of the "Triple Bottom Line", which involves the 

integration of three pillars: people, profit  and planet. 

 
According to this structure, in order to have sustainable development (satisfaction of everyone's 

needs and guarantee of better living conditions for current and future generations), the three 

dimensions in which sustainability is declined must necessarily be interconnected and kept in 

continuous balance with each other (figure 1), without ever forgetting the profit of the company. 

 

 

Development is therefore only sustainable if a balance is found between economic, social and 

environmental needs. 

In particular, the development is: 

• livable when social demands and the environment are respected, 

• achievable when economic and environmental requirements are respected, 

• fair when social demands and economic needs are respected. 

 

 

For this reason, the concepts of sustainability and sustainable development lead to environmental 

protection, social inclusion and economic prosperity at the same time. 



SUSTAINABILITY IS AN INTEGRAL PART OF THE 

STRATEGY 
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CORPORATE 

Looking at the operational level, organizations, regardless of their shape or size, are highly 

dependent on resources, both environmental (supply of natural resources) and social (employees, 

customers, suppliers), and produce a series of significant environmental, social and economic 

impacts. 

 

Organizations, therefore, as the fulcrum of productive activities and the very engine of innovation 

and generation of economic wealth, have an extremely crucial role in their path, as they can 

contribute significantly to the improvement of environmental and social conditions. 

 

This is what regulations will increasingly require of companies, making it an essential parameter for 

their work. 

 

The condition of "corporate sustainability" is therefore manifested in the implementation of this 

concept in  the company's competitive strategy and in the company's value chain, becoming an 

opportunity to increase its competitiveness in the reference market and in relation to all 

stakeholders. 

 

The strategic implementation of sustainability in the company therefore represents a new 

managerial approach based on  the enhancement of relationships and the ability to strategically 

integrate social and environmental aspects into business processes and interactions with various 

stakeholders, beyond mere legal obligations. 



INTRODUCTION TO SUSTAINABLE REPORTING 
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Sustainability and inclusive progress are the new topics to be reported on by companies involved in 

the process of sustainable change. 

 

The European initiatives have therefore resulted in directives governing non-financial statements  

and setting out the three dimensions, so-called ESG, under which investments  should be 

assessed: 

 

• Environmental; 

• Social; 

• Governance; 

 

The main directives in this regard are 2014/95/EU and 2022/2464/EU, which amend 2013/34/EU by 

introducing the so-called Sustainability Reporting. 

 

In detail, the European Corporate Sustainability Reporting Directive, CSRD (EU Directive 

2022/2464/EU) summarises, as follows, the provisions on sustainability reporting: 

"Large undertakings and small and medium-sized enterprises, with the exception of micro-

enterprises, ..., shall include in the management report, information necessary for an understanding 

of the impact of the undertaking on sustainability matters, as well as necessary for an understanding 

of how sustainability issues affect the performance of the undertaking, its performance and its 

situation." 



TOPICS COVERED IN REPORTING 

12 

 

 

 

The information that must be included in sustainable reporting is as follows: 

 

 
• a brief description of the company's business model and strategy, with specific 

as well as guidelines and regulations. 

 
• a description of the time-bound sustainability-related targets identified by the undertaking, 

including a description of the progress made by the undertaking towards achieving those 

objectives and a statement as to whether the undertaking's objectives relating to 

environmental factors are based on conclusive scientific evidence; 

• a description of the role of administrative, management and supervisory bodies with regard 

to sustainability matters and of their competences and capabilities in relation to the 

performance of that role or of the access of those bodies to those competences and 

capabilities; 

• a description of the company's policies in relation to sustainability issues; 

 
• information on the existence of incentive schemes related to sustainability issues and that 

are intended for members of administrative, management and control bodies; 

 
• a description of the due diligence procedures applied by the undertaking in relation to 

sustainability matters (in line with Union obligations), the principal ( actual or potential) 

adverse impacts related to the undertaking's activities and its value chain, any actions taken 

by the undertaking to prevent or mitigate adverse impacts, and the results of those actions; 

• a description of the main risks to the company related to sustainability issues; 

 
• relevant indicators for the reporting of the information referred to in the previous points. 

 
 

Companies, therefore, will have to report: 

 
• their position on the impact of the company's activities on people and the environment, 

• the ways in which sustainability affects the company. 



OBLIGED ENTITIES AND 

ENTITIES 
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The entities obliged to implement the aforementioned sustainability statement and the related 

timelines follow the following scheme: 

 

• from 1 January 2024, large companies that constitute public-interest entities that have an 

average number of employees equal to 500 and, at least alternatively, a balance sheet of 

more than €20 million and/or revenues of more than €40 million; 

• From1 January 2025,  large companies that meet two  of the following criteria: at least 250 

employees, a balance sheet of at least €20 million, a turnover of at least €40 million; 

• From 1 January in 2026, listed small and medium-sized companies 

 
• from 1 January 2028 also companies based outside Europe but operating in Europe. 

 

 
The European Commission is in the process of adopting the appropriate acts to establish the 

principles for the preparation of sustainability reporting (by 30 June 2024). 

These European principles called ESRS (European Sustainability Reporting Standards) aim to 

standardise the way in which European companies and organisations collect, measure and report 

on sustainability-related issues, with the aim of making it easier to compare the ESG performance 

of different organisations. 



14 

 

 

SUSTAINABILITY REPORTING: THE ITALIAN CONTEXT 

 
In the Italian context, Legislative Decree no. 254 of 2016 is in force, which regulates the reporting 

of sustainable commitment and makes non-financial declarations mandatory for public-interest 

entities with more than 500 employees and, alternatively, a balance sheet of more than €20 million 

or revenues of more than €40 million. 

With reference to the European Corporate Sustainability Reporting Directive, CSRD, published in 

the Official Journal of the European Union on 14 December 2022, Italy and the other member states 

will have eighteen months from that date to transpose the legislation into their legal systems. 

 
The above makes clear the clear need for corporate choices to be increasingly incorporated into the 

ESG world: the premises, in fact, see companies, under EU and national pressure, as the engines 

of sustainable change that can only be implemented through the implementation of conscious 

choices subject to legitimacy. 

 
Precisely for this reason, the three ESG criteria therefore become the means to be able to evaluate 

the company not only from a financial point of view but also, and above all, from that of the value 

and contribution it makes in terms of sustainable development. 



15 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

SECTION 02 
 

The ESG Sustainability 
Rating 



THE REFERENCE PRACTICE UNI/PdR 134:2022 

16 

 

 

The UNI/PdR 134:2022 Reference Practice "Sustainability Rating for smaller companies 

" was developed by the "UNI/PdR Business Rating - Sustainability" Table conducted by UNI, and became 

part of the national regulatory body on 24 November 2022. 

 
The Reference Practice, adopted exclusively at national level, is one of the "products of European 

standardization", as required by EU Regulation no. 1025/2012, and introduces technical 

requirements as a transversal tool for all economic sectors for an initial measurement of 

sustainability in smaller companies. 

 
The reference practice in question is a tool that allows for operational indications for 

  self-assessment of the sustainability of smaller companies (MSMEs). 

In particular, it aims to give organizational and operational guidelines to smaller companies (MSMEs) 

operating in the various production sectors in order to be able to assess their sustainability as well 

as calculate and monitor their performance in this area, articulated in its environmental, social 

and governance aspects (ESG criteria) and understand its contribution to the achievement of 

the 17 goals contained in the United Nations 2030 Agenda.  

 
The Practice is configured as a tool: 

 

 concrete and operational self-assessment and measurement of its sustainability in the three 

different areas declined for smaller companies; 

 transparency, communication and stakeholder involvement in the management of its 

sustainability. And, in particular, towards the Public Administration to facilitate and make 

transparent relations with it, also in terms of access to funding and/or forms of priority; 

 useful for increasing the resilience and competitiveness of companies, with improving effects 

on costs, company value, positioning and reputation, thanks also to the possibility of 

obtaining better financing conditions and access to credit; 

 to reinforce the relationships of its supply chains/value that increasingly rewards companies 

that become agents of diffusion along the production chain of virtuous practices. 

 

This practice is aimed exclusively at first-party conformity assessment, as a form of self-

assessment. 
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METHODOLOGICAL APPROACH 

SUSTAINABILITY INDICATORS 

To make ESG criteria measurable in compliance with European legislative developments, PdR 134 

prepares a set of questions through which it is possible to carry out an initial sustainability 

assessment of one's company and receive specific and well-defined indications on possible actions 

to improve corporate performance in the three ESG reference fields. 

 

The set of questions is divided into four parts, which complement each other and can be classified 

as follows: 

 

1. QUESTIONS RELATED TO GENERAL ASPECTS OF SUSTAINABILITY 

In the first part, the degree of knowledge and awareness of the ethical importance attributed to it is 

measured. 

sustainability. 

2. QUESTIONS RELATED TO THE ENVIRONMENTAL ASPECTS OF SUSTAINABILITY 

The second part of the questionnaire explores environmental issues on the conscious and efficient 

use of resources considered "common goods" (for example: the consumption of raw materials and 

energy, the reduction of polluting emissions, etc.) and the contribution to the development of the 

local community in which it operates. This also includes, for example, certification activities for 

environmental management and pollution prevention, as well as activities aimed at reducing the 

use of resources and energy. 

3. QUESTIONS RELATED TO THE SOCIAL ASPECTS OF SUSTAINABILITY 

The third part of the questionnaire explores the social issues related to both the ability to enhance 

human resources by contributing to the development of the local community (for example with 

training and professional updating activities or through the increase in the quality of work and 

relations with employees) and to maintain the economic development of the company over time.  

communicating the added value generated and distributed to its stakeholders. This also includes 

social certification activities. 

4. QUESTIONS RELATED TO SUSTAINABILITY GOVERNANCE ASPECTS 

Finally, in the fourth part of the questionnaire, the issues of Governance are examined in depth, 

where    the methods with which specific issues  are implemented and  monitored (e.g.: the coherence 

of internal behaviour, the integration and/or activation of transparency and reporting procedures 

such as Risk Assessment, the introduction of socio-environmental criteria in its decision-making 

processes). 

 

Finally, there is a self-assessment scoring system that provides for results divided into five bands 

(insufficient, sufficient, good, excellent and excellent), which represent the degree of attention and 

activation of the company towards the issue of sustainability. 

Each affirmative answer is worth 1 point, while each negative answer is worth 0 points. 
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The  score ranges  of the self-assessment questionnaire  are shown below  : 

 

 

SASH 
TOTAL REPLIES 

AFFIRMATIVE 
LEVEL INDICATIVE DESCRIPTION 

 
1 

 
26 or less 

 
Insufficient 

Objectives, policies, planning and forms of 

development are completely absent. 

sustainability monitoring. 

 
 

2 

 
 

between 27 and 32 

 
 

Sufficient 

There is awareness on the issue of 

sustainability. Sustainable behaviour has 

been found within the company, but without 

system-wide formalized management. 

 
 

3 

 
 

between 33 and 42 

 
 

Good 

A conscious action has been developed to 

address sustainability in terms of policy, 

objectives and definition of sustainability 

plans. 

data collection. 

 

 
4 

 

 
between 43 and 48 

 

 
Very good 

There are sustainability policies, there are 

clear objectives and the monitoring plan, 

there are still some points missing to achieve 

a complete system 

management of sustainability issues. 

 

 

 
5 

 

 

 
between 49 and 52 

 

 

 
Excellent 

There are sustainability policies that cover 

the entire organization; Improvement  plans 

developed on the basis of quantitative 

measures and indicators and with clear 

objectives shared with the 

stakeholders. 
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ADVANTAGES 

The reference practice allows, as already pointed out, a first step of self-assessment with a concrete 

value towards financial institutions but which stops at a first level of general analysis. 

A further level of detail will therefore require a more careful analysis of the specific area of operation 

of the Company, to be addressed in a phase subsequent to this first "check-up" step. 

 

Sustainability measurement brings concrete benefits to MSMEs that apply it: 

 mitigation of financial and non-financial risks: it allows to know and prevent the potential 

economic impacts of risks related to ESG contexts with active actions and processes, 

helping to increase the understanding of  the  risks related to Specific topics  (e.g.:  personnel 

management  , anti-corruption measures, protection of human rights, supply chain control, 

regulatory compliance (compliance), changes in the geopolitical environment); 

 simplification of relations with the  Public Administration: the aspect of sustainability is 

increasingly included in the assessments of contracting authorities also when awarding 

public contracts and in the access criteria  subsidized finance instruments; 

 Easier access to credit and financial resources:  ESG criteria and non-financial assessments  , 

according to the new European taxonomy rules, are pushing credit institutions to include 

these elements in the definition of the conditions for granting credit; 

 better ability  to attract  new talents and qualified skills: a better corporate reputation 

favours the recruitment of qualified and motivated resources and it has been shown 

that a good organisational climate improves company performance and the ability to 

create and introduce innovations in process and product; 

   creation   within      supply chains: through the adoption  of sustainability policies, MSMEs 

become activators of sustainability processes along the production chain of virtuous 

practices;  

 legitimacy towards the territory and the community in which they operate: MSMEs are 

usually rooted in the territory and cultivate relationships over time for the development of 

local human and natural capital. The sustainability analysis also enhances this aspect, 

opening up opportunities for them to collaborate with the territory; 

 knowledge and awareness of the 17 goals and 169 targets contained in the United Nations 

2030 Agenda in order to address and align business performance with international goals in 

this regard; 

  Reduce resource management costs , keeping waste and efficiency under control 

purchases  and  consumption; 

 Increased opportunities for access to international markets, which require a 
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a more mature approach to sustainability and supported by appropriate references. 

 
PRINCIPLES AND DEFINITIONS 

Here is a summary of some of the main terms and definitions reported in the standard: 
 

Terms Definitions 

Sustainability Report Voluntary integration of companies' social and ecological concerns into 

their business operations and their relations with parties 

Interested 

Climate change Long-term changes in temperatures and weather patterns, which can 

occur naturally, such as through variations in the solar cycle, or be caused 

by human activities, such as the burning of fossil fuels such as coal, oil 

and gas. 

and gas 

Compensation Reduction of greenhouse gas emissions that is needed to reduce 

environmental impact. Offsetting CO2 emissions means balancing the 

amount of CO2 generated by the different activities carried out 

DNSH (Do Not Significant 

Harm) 

Principle that provides that the interventions of the Member States' 

national recovery and resilience plans (RRPs) do not cause significant 

damage with respect to the 6 environmental objectives set out in Article 

17 of the 

European Taxonomy Regulation (Regulation (EU) 2020/852) 

Circular Economy An economic system that, through a systemic and holistic approach, aims 

to keep the flow of resources circular, conserving, regenerating or 

increasing their value, and at the same time contributing to the 

sustainable development 

ESG (Environmental, Social, 

Governance) 

Acronym that is used in the economic/financial and entrepreneurial field 

to indicate all those activities related to responsible financial investments 

and business processes in which aspects of nature are considered 

environmental, social and governance 

Objectives of
 development 

tenable 

Goals defined by the United Nations within the 2030 Agenda 

Gender equality Gender equality between the sexes 

PNRR National Recovery and Resilience Plan 

Sustainable development Sustainable development is about integrating the goals of a high quality 

of life, health and prosperity with social justice and maintaining the 

earth's capacity to sustain life in all its diversity. These social, economic 

and environmental objectives are interdependent and mutually 

reinforcing. Sustainable development can be treated as a way to 

express broader expectations 

of society as a whole 

Transition risk In the context of climate change, it is the risk inherent in changing 

strategies, policies, or investments, as society and industry work to 

reduce their reliance on carbon and climate impact. These risks  can be 

identified in four categories: 

– legal policy and risk; 

– technological risk; 

– market risk; 

– reputational risk. 
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G&G DESMAC S.R.L. 
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CALCULATION OF THE SUSTAINABILITY RATING 

 
QUESTIONNAIRE AND ANSWERS 

 
In relation to the four parts indicated above, the answers of "G&G DESMAC S.R.L." are reported 

below. With regard to the questions inthe questionnaire revised by PdR 134: 

 
1. QUESTIONS RELATED TO GENERAL ASPECTS OF SUSTAINABILITY 

 

 
N° Question Yes No 

1 
He believes that his knowledge on the topic of sustainability is 

enough to be able to apply it in your company? 
YES 

 

2 
In his company, the environmental aspect is essential for the 

sustainability? 
YES 

 

3 
In your company, social aspects are essential for the 

sustainability? 
YES 

 

4 
In his enterprise the Aspects of governance
 (Management 

are essential for sustainability? 

YES 
 

5 
Knows the 17 Sustainable Development Goals of the UN Agenda 

2030 and how can it be applied to your company? 
YES 

 

 
 

6 

In his company, he has initiated concrete (e.g. by introducing 

measurement systems for surveys) and demonstrable actions to 

make the business more sustainable (e.g. reduction of 

environmental impacts, actions for the well-being of 

workers, activities in support of the community and/or the territory)? 

 
 

YES 

 

 
7 

Does your company have quality, environmental or social 

certifications or other certifications related to sustainability 

issues? (e.g., ISO 9001, EMAS, ISO 14001, ISO 50001, ISO 14064, SA 

8000, etc.) 

 
YES 

 

Note: The company is ISO 9001 certified 

 

8 

Believes it is important to implement or increase sustainability 

in its business activity and plans to do so in the 

next 12/24 months? 

 

YES 

 

9 
Your company has a sustainability report that 

Does it report on environmental, economic and social impacts? 
YES 

 

10 Do you have any plans to draft it in the next 12 months? YES  

 

11 

Banking and financial institutions also take into account 

in requests for funding, how the company manages the 

Sustainability: were you aware of it? 

 

YES 

 

 
12 

You have received requests from your stakeholders (e.g. 

customers, suppliers, local communities, associations, etc.) for 

information on how your company is considering the issues 

sustainability? 

 
YES 
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2. QUESTIONS RELATED TO THE ENVIRONMENTAL ASPECTS OF SUSTAINABILITY 

 

 
N° Question Yes No 

 

 
13 

In his company, he has implemented actions to reduce CO2 

emissions (for example, by purchasing plants, machinery or boilers 

with efficient energy performance consistent with European 

regulations on the progressive reduction of GHG emissions, using 

electric or hybrid cars, applying home automation to buildings 

with smart sensors)? 

  

 
NO 

 
 

14 

In his company, he has introduced tools to reduce the use of drinking 

water in the performance of his activities and to progressively reduce 

water consumption (e.g. installation of systems for the reuse of 

rainwater and/or grey water, 

installation of flow reducers)? 

  
 

NO 

 
15 

In his company, he has implemented initiatives to reduce waste and 

waste materials (for example, by choosing products with minimal 

packaging or made of recycled materials, or by preferring 

where it is possible to purchase products in bulk)? 

 
YES 

 

 
16 

In his company, he has implemented or planned by the end of next 

year actions to improve the company's efficiency in terms of 

heating/air conditioning of the 

environments (e.g. boilers with better energy performance)? 

  
NO 

 
 

17 

In his company, he has developed a plan to improve the company's 

energy efficiency in terms of energy efficiency (e.g. use of energy-

saving light bulbs, intelligent lighting management systems that turn 

on when the light is switched on). 

people or machines)? 

  
 

NO 

 
18 

Renewable energy is produced in your company (e.g. by installing 

photovoltaic or thermal panels or by consuming energy from 

renewable energy production plants). 

energy from third-party renewable sources)? 

  
NO 

 

19 
In his company, he has implemented policies and actions to manage 

its overall water cycle by eliminating possible cases of pollution of 

the 

Water used? 

  

NO 

 
 

20 

Its company plays an active role in the conservation and 

preservation of the biodiversity of the territory in which its 

headquarters are located (for example, by cultivating plants of local 

origin in its open spaces or by supporting local associations that carry 

out these activities). 

activities)? 

  
 

NO 

21 
In his company there are green spaces in the areas of 

availability? 

 
NO 

 

22 
In his company, training and information programs are promoted, 

in which employees can also participate, on the topics 

environmental and climate change? 

  

NO 
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23 
In his company, at least 50% of the company's resources are 

reduced environmental impact (e.g. electric vehicles, powered by 

energy from renewable sources, etc.)? 

 
NO 

 

24 
In your company, policies are adopted for the purchase of 

products/services with reduced environmental impact (e.g. cleaning 

products 

Ecolabel certified eco-friendly products)? 

  

NO 

25 
In his company, during his daily work, the following are used: 

products from local suppliers (e.g., km0, short supply chain, etc.)? 

 
NO 

26 
His company has a mobility management plan in place at the 

in order to optimise the impact of transport? 
YES 

 

 

27 

In his company, an awareness-raising policy is adopted to 

encourage the choice of means of transport with a reduced 

environmental impact (e.g. bicycle, train, bus, etc.)? 

 

YES 

 

 

 
 

3. QUESTIONS RELATED TO THE SOCIAL ASPECTS OF SUSTAINABILITY 

 

 

N° Question Yes No 

28 
He has hired new staff in his company in the last two years. 

years, generating new jobs? 
YES 

 

 
29 

In his company, he promotes actions to promote the integration 

of young people into the world of work (for example, with 

collaborations with technical institutes, ITS or universities to 

welcome students 

for internships (or traineeships)? 

 
YES 

 

30 
In your company, you have introduced flexible working hours 
(e.g. 

at the beginning/end of the activities and/or during the lunch break)? 

YES 
 

31 
In his company, he has developed agreements with companies 

with favourable conditions for their employees? 

 
NO 

32 
In your company, you have defined a corporate welfare plan or 

Specific actions to support the employee's daily life? 
YES 

 

 

33 
In his company, good practices and initiatives in the field of 

health and safety at work are implemented (in addition to the 

mandatory ones, e.g. 

e.g., safety day, additional training)? 

  

NO 

 

34 

In your company, smart working (or other forms of 

flexibility in working hours) and plans to continue to do so in the 

coming years, where applicable for the tasks performed by the 

worker? 

 

YES 

 

 

35 
In your company, employees usually attend training courses 

during working hours (in addition to those required by law) 

during the year? 

 

YES 

 

 

36 

If it is not possible for employees to participate in 

training programs during working hours, are there incentives or 

compensatory forms on training courses? 

 

YES 

 

37 
Your company has its own code of ethics and/or conduct 

and accessible to all stakeholders? 
YES 
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38 

In his company, forms of incentives are adopted for its 

employees, in the field of sustainability, linked to savings/work 

flexibility/innovation/impact reduction 

environmental? 

 
YES 

 

39 Your company has its own career development plan that goes 
beyond from the level steps required by law? 

 NO 

 

40 
In his company, actions of social solidarity and waste limitation 

are adopted (also with reference to Law 19 

August 2016, no. 166)? 

 

YES 

 

41 
In his company, he has put in place initiatives to ensure the 

Gender equality? 
YES 

 

42 
In his company, he undertook the certification process for the 

gender equality, according to PdR 125:2022? 

 
NO 

 
 

4. QUESTIONS RELATED TO THE GOVERNANCE ASPECTS OF SUSTAINABILITY 

5.  
 

N° Question Yes No 

43 
He believes that his knowledge on the topic of sustainability is 

enough to be able to apply it in your company? 
YES 

 

 
44 

His company has adopted a risk management model capable of 

adapting to situations that involve sudden or unpredictable 

changes, such as in the case of Covid- 

19? 

 
YES 

 

 
45 

Your company has a plan/proposes actions for the culture of 

gender equity/equal opportunities (e.g. protection of 

parenthood, work-life balance, equal pay, 

certification according to UNI/PdR 125:2022...)? 

 
YES 

 

 
46 

Your company is part of public-private partnerships and/or 

participates in the creation of working 

groups/committees/associations that can support companies for 

development and dissemination 

of good sustainable practices? 

  
NO 

 
47 

In his/her company, the owner and/or the legal representative 

has/have ever taken courses in business management (e.g. 

proper management of the organization, administration and 

control of the company)? 

 
YES 

 

 

48 
In your company, you have implemented, or plan to do so in 

the next 12 months, a transformation to digitize your 

internal management systems and/or towards its customers? 

 

YES 

 

 
 

49 

• If the company is made up of several partners, at least 

one of them is 

woman? 

• If the business is owned by a single person, that person 

Is the person a woman? 

ANSWER ALTERNATELY 

 
 

YES 

 

 
50 

In his company, he has implemented a plan to monitor risks 

(e.g. climate change, management of hazardous substances, 

cyber security, compliance of the various sectors such as 

taxation, privacy, free competition, etc.)? 

  
NO 
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51 
If yes, the level of probability and its impact have been 

measured for risks, as well as specific actions have been 

defined to 

mitigate them? 

  

NO 

 

52 

In the light of the completion of the questionnaire, it still 
considers that 

Is your knowledge of sustainability sufficient to be able to apply 

it in your company? 

 

YES 

 

 

 

RESULTS 

 
The level of sustainability for the indicator categories is reported and represented below: 

 

 

Category Score 

General 12 

Environmental (E) 3 

Social (S) 11 

Governance (G) 7 

 

The total score  is 33 out of 52 with a  level of GOOD: A conscious  action has been developed  to 

address sustainability in terms of policy, objectives and definition of data collection plans. 
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SECTION 04 
 

Improvement actions 
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INTRODUCTION 

Based on the answers to the questions analyzed during the evaluation phase, the following will be suggested: 

 some primary actions, concerning topics not yet addressed by the Company (negative response to the questionnaire), aimed at a 

long-term improvement of  sustainability management. 

 some suggestions on topics that are not totally unrelated to the Company (positive answer in the questionnaire) but that can be included 

in any case, in a long-term strategic improvement plan, in support of what has already been achieved or is in progress. 

 

 

These actions will be distinguished in two specific tables where the categories to which they belong will be differentiated in order to appear more easily 

identifiable. 

 
At the end of the paragraph, a summary table of all the proposed actions  will be provided with evidence of their impact on each category analyzed 

(general, environmental, social, governance). 

 
Finally, a graph will show the simulation of score improvement that the specifically selected actions will be able to bring to the company's 

Sustainability Rating if they are implemented. 
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PRIMARY ACTIONS (19 "no" answers) 
 

N° Question Answer Suggested 
Actions 

 

 

 
13 

In his company, he has implemented actions to 

reduce CO2 emissions (for example, by purchasing 

plants, machinery or boilers with efficient energy 

performance consistent with European regulations 

on the progressive reduction of GHG emissions, 

using electric or hybrid cars, applying home 

automation to buildings with sensors 

smart)? 

 

 

 
No 

 
• Energy audit, in accordance with UNI EN 16247 

• GAP Analysis - GHG Inventory according to ISO14064-

1:2019 - Carbon Footprint 

• Decarbonization Pathway 

• Energy efficiency 

 
14 

Have you introduced tools in your company to 

reduce the use of drinking water in the performance 

of your activities and to progressively reduce water 

consumption? 

 
No 

• GAP Analysis - GHG inventory according to ISO14064-

1:2019 - Carbon Footprint 

• Training, incentives and awareness-raising 

• Sustainability Report with Strategic Plan 

 

 
16 

In his company, he has implemented or planned by 

the end of next year actions to improve the 

company's efficiency in terms of space heating/air 

conditioning (e.g. boilers with better performance 

energy efficiency)? 

 

 
No 

 

 
• Energy audit, in accordance with UNI EN 16247 

 
 

17 

In his company, he has developed a plan to improve 

the company's energy efficiency in terms of energy 

efficiency (e.g. use of energy-saving light bulbs, 

intelligent lighting management systems that turn 

on when people pass by, or 

machines)? 

 
 

No 

 
• Energy audit, in accordance with UNI EN 16247 

• Obtaining ISO50001 certification 

• Energy efficiency 

• Decarbonization Pathway 

 
 

18 

Renewable energy is produced in your company 

(e.g. by installing photovoltaic or thermal panels or 

by consuming energy from renewable energy 

production plants). 

third-party renewable source)? 

 
 

No 

 
• Energy audit, in accordance with UNI EN 16247 

• Energy efficiency 
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19 

Have you implemented policies and actions in your 

company to manage your overall water cycle by 

eliminating possible cases of pollution of the water 

used? 

 
 

No 

• GAP Analysis - GHG inventory according to ISO14064-

1:2019 - Carbon Footprint 

• Training, incentives and awareness-raising 

• Sustainability Report with Strategic Plan 

• Regulatory monitoring to verify tax breaks 

 

 
20 

Your company plays an active role in the 

conservation and preservation of the biodiversity of 

the area in which it is located (for example, by 

growing plants of local origin in its open spaces or 

by supporting local associations that 

carry out these activities)? 

 

 
No 

 

 
• Sustainability Report with Strategic Plan 

21 
There are green spaces in his company 

in Availability Zones? 
No • Clearing activities with third parties 

 
22 

In his company, training and information programs 

are promoted, in which employees can also 

participate, on environmental and environmental 

issues. 

climate change? 

 
No 

 
• Training, incentives and awareness-raising 

 
23 

In your company, at least 50% of the company's 

vehicles are vehicles with a reduced environmental 

impact (e.g. electric vehicles, vehicles powered by 

energy from renewable sources, etc.)? 

 
No 

 
• Mobility Manager 

• Regulatory monitoring to verify tax breaks 

 
24 

In his company, policies are adopted for the 

purchase of products/services with reduced 

environmental impact (e.g., certified ecological 

cleaning products 

Ecolabel)? 

 
No 

 
• GAP Analysis - GHG Inventory according to ISO14064-

1:2019 - Carbon Footprint 

 

25 
In your company, you use products from local 

suppliers in your day-to-day business (e.g. 

km0, short supply chain, etc.)? 

 

No • GAP Analysis - GHG Inventory according to ISO14064-

1:2019 - Carbon Footprint 

 

31 
In his company, he has developed agreements with 

local companies with favourable conditions for 

employees? 

 

No 
 

• Promote welfare initiatives 



32 

 

 

 

33 

Good practices and occupational health and safety 
initiatives (in addition to mandatory ones, e.g. safety 
days, additional training)? 

 

No 
 

• Training, incentives and awareness-raising 

 

39 
Your company has its own career development plan 

that goes beyond the level steps required for law? 

 

No 
 

• HR Performance Service (HR analysis and regulatory 

analysis) 

 

42 

In his company, he embarked on the path of 

certification for gender equality, according to PdR 

125:2022? 

 

No 
 

• Certification path for "Gender Equality" 

 
 

46 

Your company is part of public-private partnerships 

and/or participates in the creation of working 

groups/committees/associations that can support 

companies in the development and dissemination of 

good practices. 

sustainable practices? 

 
 

No 

 
 

• Training, incentives and awareness-raising 

 
 

50 

In his company, he has implemented a plan to 

monitor risks (e.g., climate change, management of 

hazardous substances, cyber security, compliance of 

various sectors such as tax, 

privacy, free competition, etc.)? 

 
 

No 

 
• Risk analysis and matrix 

• Risk/Compliance Assessment in the Tax Sector 

 

51 
If yes, the level of probability and its impact have 

been measured for risks, as well as 

Do you define specific actions to mitigate them? 

 

No 
 

• Risk analysis and matrix 
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SUGGESTED ACTIONS (n° 9 "yes" answers) 
 

N° Question Answer Suggested 
Actions 

 

1 

He believes that his knowledge of the subject of 

Sustainability is sufficient to be able to apply it in 

your company? 

 

Yes 
• Training, incentives and awareness-raising 

• Sustainability Report with Strategic Plan 

 

 
6 

In his company, he has initiated concrete (e.g., 

introducing measurement systems for surveys) and 

demonstrable actions to make the business more 

sustainable (e.g., reduction of environmental 

impacts, actions for the well-being of workers, 

activities in support of the community and/or the 
territory)? 

 

 
Yes 

 
• GAP Analysis - GHG Inventory according to ISO14064-

1:2019 - Carbon Footprint 

• Energy audit, in accordance with UNI EN 16247 

• Sustainability Report with Strategic Plan 

 

8 

Considers it important to implement or increase the 

sustainability in its business activities and has in 

mind 

Do you plan to do this in the next 12/24 months? 

 
Yes 

• Sustainability Report with Strategic Plan 

• GAP Analysis - GHG inventory according to ISO14064-

1:2019 - Carbon Footprint 

 
 

15 

In his company, he has implemented initiatives to 

reduce waste and waste materials (for example, by 

choosing products with minimal packaging or made 

of recycled materials, or by preferring where it is 

necessary to 

Is it possible to purchase products in bulk)? 

 
 

Yes 

 
• Circularity Rating 

• Supplier and/or Certified Supply Chain Control 

• Product/Process Life Cycle Analysis 

 

26 

Does your company have a mobility management 

plan in place to optimise the impact of transport? 

 

Yes 
• Mobility Manager 

• Training, incentives and awareness-raising 

• Promote Smart Working initiatives 

 
 

38 

In his company, forms of incentives are adopted for 

its employees, in the field of sustainability, linked to 

savings/work flexibility/innovation/reduction

 impact 

environmental? 

 
 

Yes 

 
• Promote Smart Working initiatives 

• Training, incentives and awareness-raising 

• Mobility Manager 
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45 

Your company has a plan/proposes actions for the 

culture of gender equity/equal opportunities (e.g. 

protection of parenthood, work-life balance, equal 

pay, certification according to 

UNI/PdR 125:2022...)? 

 
 

Yes 

 
• Promote welfare initiatives 

• Promote Smart Working initiatives 

• Certification path for "Gender Equality" 

 
 

47 

In his/her company, the owner and/or legal 

representative has/have ever taken courses in 

business management (e.g. proper management of 

the organization, administration and control 

of the company)? 

 
 

Yes 

 
 

• Training, incentives and awareness-raising 

 
48 

In your company you have implemented, or plan to 

do so in the next 12 months, a transformation to 

digitize your internal management systems and/or 

towards its customers? 

 
Yes 

 
• Analysis of the state of digitalization and transition 4.0 and 5.0 



SHARES AND THEIR IMPACT ON THE 

RATING 
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 Improvement actions Questions Involved in Improvement Tot. 

1 Analysis Cycle Life of 

Product/Process 

               

2 Risk/compliance assessment in the 

taxation. 

               

3 Risk analysis and matrix                

4 Analysis state digitalization and 

Transition 4.0 and 5.0. 

               

5 Clearing activities with institutions 

Third 

               

6 Sustainability Report with Plan 

Strategic 

 
14 

 
19 

 
20 

           
3 

7 Control Suppliers and/or Chain 

Certified 

               

8 Energy audit, in accordance with the 

UNI EN 16247 

 
18 

             
1 

9 Energy efficiency 18              1 

10 Formation Incentive and 
sensitization 

 
22 

 
26 

 
27 

 
33 

 
46 

         
5 

11 GAP Analysis - GHG Inventory 

according to ISO14064-1:2019 – 

Carbon Footprint 

 
 

24 

 
 

25 

             
2 

12 Implementation of Law 231                

13 Mobility Manager                

14 Regulatory monitoring for 
verification 

Tax. 

               

15 Obtaining certification 

ISO50001 

               

16 Obtaining Certifications 
Useful to the Company (on a range 
of approximately 20 possible 
certifications) 

               

17 Certification Path for the "Gender 
Equality" 
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1 

18 Decarbonization Pathway                

19 Promote Smart initiatives Working                

20 Promote welfare initiatives 31              1 

21 Circularity Rating                

22 HR Performance Service (HR  
Analysis) facilitative and regulatory) 

               

23 Sustainability Manager in 

outsourcing 

               

24 Obtaining certification ISO 

50001 

               



SIMULATION 
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More  effective actions: 

• Sustainability Report with Strategic Plan 

• Training, incentives and awareness-raising 

• Certification path for "Gender Equality" 

• Promote welfare initiatives 

 

 
 
They would take the result of the questionnaire from "Good" to "Very Good" level! 
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SECTION 05 

Data Source & Documentation 
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The following data and documents owned by the Client that participated in the calculation 

of the Sustainability Rating are reported below: 

 
1. Collection of good practices and business projects 

2. Data and documents used in the definition of indicators 



Collection of good practices and business 

projects 
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Vision 

G&G DESMAC aspires to be recognized in the oil and gas industry as the partner of choice, true to 

its commitments, creator of new opportunities and catalyst of added value for its community. The 

company's goal is to empower the local community and enhance the nation's competitive 

advantage in the energy sector and beyond, through standards of high reliability, competitiveness, 

and affordable pricing. 

 
Values 

The company's mission is carried out by the founding values of the corporate culture, pillars that 

define the organizational identity. These values are: 

• Integrity 

• Innovation 

• Customer focus 

• Teamwork 

• Respect 

• Sustainability 

• Responsibility 

• Passion 

They represent the company's commitment to excellence, as well as the drive to have a 

positive impact on its stakeholders and the world around it. 



Data and documents used in the definition of indicators 
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